Residency Rotation in Qutcomes Management
Medical University of South Carolina

Summary

The outcomes management rotation is a one-month rotation. It is composed of daily
meetings with the Outcomes Management Coordinator, and participation on various
committees and projects. The rotation experience will accomplish the ASHP Residency
Learning System goals and objectives and provide an opportunity to focus on the
resident’s area of interest.

The resident will provide a Curriculum Vitae and schedule of non-rotation obligations at
the beginning of the rotation.

Rotation Site:

The rotation is based in the administrative offices of the Department of Pharmacy
Services located on the 6™ floor of Rutledge Tower Annex. Areas of experience include:
coordination of outcomes monitoring, coordination of clinical policy and drug protocol/
guideline development, contract analysis, provision of drug information/scholarly
activities and staff development. There is also an optional clinical component. A work
area with a network computer will be provided.

Rotation Preceptors:
Lynn Uber, Pharm. D.

Rotation Responsibilities:

1) Participate in departmental performance improvement.

2) Participate in clinical, humanistic or economic outcomes analyses.

3) Contribute to the development of a new pharmacy service or to the enhancement of
an existing service.

4) Participate in the development and implementation of selected pharmacy department
policies and procedures.

5) Contribute to the achievement of pharmacy goals through effective participation in or
leading committees and informal work groups.

6) Work through the political decision-making structure to accomplish one's practice area
goals.

7) Understand the appropriate relationship between the pharmacist and the pharma-
ceutical industry.

8) Communicate clearly when speaking or writing.

9) Provide instruction to pharmacy technicians, pharmacy students, pharmacy residents,
pharmacists or other health care providers.

10) Participate in the pharmacy department's planning processes.

Activities:

Expected Hours: Monday — Friday 8:30 AM — 5:00 PM



Required Meetings:

PLT (Pharmacy Leadership Team)

P&T (Pharmacy and Therapeutics Committee)
McBanks Formulary Sub Committee

MUH Formulary Sub Committee

CRVC (Clinical Resource and Values Committee)
Organ & Tissue Transplant Committee

CCPC (Contract Compliance and Purchasing Committee)
Credentialing Committee

CSM (Clinical Staff Meeting)

Clinitrend Task Force

Electrolyte Task Force

Required Presentations:
At least one presentation on a topic to be determined

Required Readings:
To be provided on the first day of the rotation

Method of Evaluation:

Evaluation of residents will be based on the Resident Learning System. The RPD will
identify the specific goals and objectives on which the resident will be evaluated and will
give the evaluation form to the preceptor and resident by the first day of the rotation.
The individualized evaluation tool will be reviewed by the resident and preceptor to guide
the learning experiences of the resident within the scope of the service and required

patient care.
MONTHLY RLS WILL BE ATTACHED.
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