ROTATION DESCRIPTION

ROTATION TITLE
Longitudinal Clinic - Health System Pharmacy Administration (PGY2)

PURPOSE
The purpose of this rotation is to allow the resident the opportunity to maintain clinical
knowledge and skills obtained in the PGY1 residency year.

LEARNING EXPERIENCE DESCRIPTION
The resident will work directly with the Ambulatory Care Clinical Specialist assigned to
the clinic.

LEARNING EXPERIENCE ACTIVITIES

e Provide patient specific medication management services to promote ethical,
compassionate, trusted care and positive outcomes

e Design therapeutic regimens and monitoring plans to achieve desired therapeutic
patient goals

e Establish collaborative professional and patient-centered relationships

o Effectively educate health care professionals, patients, students, and residents on
drug related topics/issues

e Design therapeutic regimens and monitoring plans to achieve desired therapeutic
patient goals

e Develops, coordinates and monitors the pharmacy’s direct patient care services
HSPA OBJE1.2.1; HSPA OBJ E1.3.1

e General performance expectations of the management resident
HSPA OBJ R6.1.1, HSPA OBJ R6.1.2, HSPA OBJ R6.1.3, HSPA OBJ R6.1.4,
HSPA OBJ R6.1.6, HSPA OBJ R6.1.8, HSPA OBJ R6.1.9, HSPA OBJ R6.1.10,
HSPA OBJ E6.3.2
REQUIREMENTS OF THE LEARNING EXPERIENCE

Required Hours
4 hours per week, day of week and time to be determined.

Required Meetings
As assigned by the preceptor.

Required Presentations
As assigned by the preceptor.

Required Readings



As assigned by the preceptor.

ROTATION PRECEPTORS
To be determined.

Pager:

Phone:

E-mail:

METHOD OF EVALUATION

Evaluation of residents will be based on the learning experience objectives outlined by
the Residency Program Director (RPD). The RPD will identify the specific goals and
objectives on which the resident will be evaluated (available in E-Value). The preceptor
and resident will review the resident’s customized plan and the learning experience
introduction document on the first day of rotation. Feedback will include, but not be
limited to, verbal and written mid-point and end of rotation evaluations.



